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A. Note on the Corporate Form
Characteristics of a Corporation

The corporation is the standard form for almost all large U.S. firms. The chief attributes
of the corporate form are generally listed as:

1) legal personality;

2) limited liability (shareholders not liable for corporation’s debts);
3) transferability of shares; and

4) centralized management.

From a doctrinal perspective, the key attributes of corporate form all depend, directly or
indirectly, on the legal identity of corporations as distinct “persons™ apart from their
shareholders and directors. State corporation statutes establish this identity and provide the
basic rules governing relationships among corporate shareholders, directors, and managers.

The historical alternative to the corporate form was the general partnership, which had
none of these four attributes except (to a certain extent) legal personality. The general
partnership’s creditors could go after the partners for the partnership’s unpaid debts.
Partnership interests were not freely transferable. And management of the general partnership
was by majority vote of the partners. How does each of the three corporate-specific attributes
make the corporate form more desirable to business parties than the general partnership?

In addition to the common features of the corporations, however, there are also cross-
cutting differences among corporations that are at least as important as the distinction between
corporations and partnerships. Small or "closely-held" corporations (so named because their
shares seldom trade) that incorporate for tax or liability purposes often attempt to avoid other
standard features of corporate law that seem inappropriate to their status as "incorporated
partnerships.” By contrast, corporate law is generally better suited to large — or at least largish
— firms with numerous shareholders ("public™ or "publicly-traded™ firms).

The Incorporation Process

Forming a corporation is simple. In Delaware, it involves filing a certificate of
incorporation with the Secretary of State and paying a fee. It can be done by anyone and for



any lawful purpose. You can even do it online.

Sources of Corporate Law

The primary emphasis of corporate law is on the relationship between (and among) the
corporation, its shareholders, and its directors. (If you are not familiar with the
terms shareholders and directors, you should think of shareholders as the "owners" of the
corporation -- i.e. those who are ultimately entitled to the profits the corporation makes -- and
of directors as the "managers"” of the corporation -- i.e. those who decide how to run the
corporation.) There are several sources that define these relationships. Some of these
sources are laws (statutes or case law); other are regulations promulgated by federal (or, less
commonly, state) agencies; others are contractual.

1. State Corporation Law
A. Corporation Statutes

The most important laws on corporations are the state corporation statutes. Each
corporation is (primarily) governed by the state corporation statute of the state in which the
corporation is incorporated. Each corporation generally has the choice to incorporate in
any one of the 50 states. Thus, when one decides to form a corporation, one basically
has the choice between 50 laws to be governed by. Though these corporation statutes differ
from state to state, a century of borrowing and reform efforts by the corporate bar have
contributed to a general uniformity of structure. The task of analyzing state law is made
even simpler by the fact that one state, Delaware, has emerged as the state of
incorporation of choice for the majority of large U.S. corporations. In light of the special
position of Delaware, we will focus chiefly on the Delaware General Corporation Law
("DGCL"). All (or almost all) of the DGCL provisions we will cover can be found in the
document “Select DGCL Provisions 2014” on the course website.

Consider why it may be that Delaware, one of the smallest states, has become the
domicile of choice for public corporations. That companies can essentially incorporate in any
state they want (regardless of where they conduct most of their operations) is a necessary
condition for the prominence of Delaware, but does not explain why so many companies chose
Delaware. What does explain Delaware's prominence, and whether this prominence
is desirable, has spawned a lively academic debate. And what Delaware needs to do to retain
this prominence is important for the understanding of state corporation law.

Before we continue with our overview of the sources of corporate law, it is important to
briefly discuss the basic allocation of power laid down by the corporate statutes. (Legal terms
of art are in italics. You should start getting familiar with these terms and their meaning)
Basically, there are three classes of people that share power: stockholders, directors and
officers.

Shareholders (a.k.a. stockholders). The main source of power for shareholders is that
they elect directors. Generally, all directors are elected every year at an annual meeting
of shareholders. If shareholders are dissatisfied with the directors, they can

(i) elect different directors at the next annual meeting; or



(i) in some circumstance remove directors either at a special meeting or by
written consent (i.e. by signing a form stating that they want to remove them).

Directors. Directors have the legal power to manage the corporation. This means that
directors decide how to run the business operations, how much salary they receive, and how
much is distributed to shareholders in dividends. (If a corporation decides to distribute money
to its shareholders, it pays dividends.) In managing the business, directors are generally
not bound by directions given to them by the shareholders. All directors together form the
board of directors or, in short, the board.

Officers. Officers help the directors to manage day-to-day business operations.
Officers have fancy titles (such as President and Chief-Executive Officers). Despite these
fancy titles, they are, as a legal matter, bound by directions given to them by the board of
directors.

Directors that are also officers (or otherwise employees) of the company are commonly
referred to as inside directors. Directors that are not otherwise affiliated with the company
are outside directors. Outside directors generally do not spend much of their time in managing
the company, are often hand-picked by the inside directors, and receive, relative to inside
directors, a small amount of compensation. Directors (in particular inside directors) and/or
officers are sometimes also referred to as management. (Note that, while these terms appear
in case law, popular and academic writing, they are not used in the DGCL.) Even though,
as a matter of law, all directors have equal powers, the real power is often exercised by the
CEO. Shareholder Management Powers. Though directors have the general power to
manage the corporations, certain extraordinary decisions require as well the approval of
shareholders.

These decisions include:

(i) the dissolution of the corporation;

(ii) a sale by the corporation of all of its assets;

(iii) a merger of the corporation with another corporation (a merger of two corporation
essentially means that they become one corporation that holds all the assets and owes
all the liabilities previously held or owed by either one of the two corporations);

(iv) an amendment to the certificate of incorporation (more on the certificate is to
follow soon).

B. State Case Law

Not all of the state corporation law is contained in the corporation statutes. Equally
important is the state case law. In particular, case law (and not statutory law) defines the two
important duties owed by directors and officers to the corporation and its shareholders: the
duty of care (i.e. the duty not to be negligent in managing the corporation) and the duty of
loyalty (i.e. the duty to manage the company for the benefit of the shareholders, and not for
their own personal benefit).

In Delaware (though not in other states) corporate cases are heard by a specialized trial
court: the Court of Chancery. The Chancery Court has five judges (one Chancellor and four



Vice-Chancellors) and has jurisdiction over all disputes arising under Delaware’s corporate
law (and some others). There are no juries in the Chancery Court. All decisions are thus
rendered by judges that have a fair degree of subject-matter expertise. Appeals from the
Chancery Court are heard by the Delaware Supreme Court, which has five members and
normally sits in panels of three judges. A limited cast of characters is thus responsible for the
generation of most of the important state case law.

2. Federal Law and Regulations

The main source of federal law of corporations is the Securities Exchange Act of 1934
(also referred to as the 1934 Act, the Exchange Act, or the Securities Exchange Act). The
Exchange Act (together with the Securities Act of 1933, which is not important for our
purposes) forms the core of a complex regulatory scheme. As part of that scheme, Congress
established the Securities and Exchange Commission (SEC) and empowered it to enforce the
provision of the Exchange Act and to promulgate detailed rules and regulations in a number of
areas. For our purposes, the most important of these regulations are those on acquisitions of
corporations, and on insider trading. An additional source of federal law applicable to
corporations is the U.S. Bankruptcy Code, some of whose provisions we will examine.

3. Corporate Contracts

Apart from legal rules, the relationship between shareholders, directors, officers, and
the corporation is governed by two documents which are similar to contracts: the certificate of
incorporation (a.k.a. charter) and the by-laws.

The various sources of rights discussed above form a hierarchy. On top of the
hierarchy are federal laws (and regulations). If state law is inconsistent with federal law,
federal law governs. Next are the state corporation statutes and (below) state case law. Then
comes the charter. Charter provisions are only valid if they are not inconsistent with federal or
state law. Finally, there are the by-laws. By-law provisions are trumped both by federal and
state law and by the charter. (Note, however, that corporation statutes will often contain
"default” rules, i.e. rules that, by their terms, can be modified by charter or by-law provisions.
Such rules will contain phrases such as "unless otherwise provided in the corporation's
certificate of incorporation ..."

A. The Certificate of Incorporation

Every corporation must have a charter. Indeed, a corporation is formed by filing the
charter with the Secretary of State. A charter contains two kinds of provisions: mandatory and
optional ones. The provisions that must be contained in the charter are listed in DGCL
8102(a). The provisions that may be contained in it are listed in DGCL §102(Db).
B. By-Laws

Almost all corporations also have by-laws. DGCL 8109 specifies how by-laws are
adopted or changed and what provisions may be contained in them. Many by-law provisions



are technical (and boring).

While some governance provisions must be contained in the charter, others can be
either in the charter or the by-laws. The bylaws can generally be amended by either
shareholders or directors. In contrast, a charter amendment requires approval by both the board
and shareholders. If one has the choice, why would a company chose to put provisions into its
by-laws rather than into its charter, and vice versa?

Objective of the Corporation (and Corporate Law)

What is the objective of the corporation? Some might say the objective is to maximize
value for its shareholders. But if the objective is to maximize value for the shareholders, which
shareholders? Short-term shareholders? Long-term shareholders? What about future
shareholders of the corporation (those buying the stock tomorrow, or next week)? Do they
count? What if maximization of shareholder value, however defined, comes at the expense of
creditors, employees, or the environment?

Others might say that it is pointless to speak of the corporation as having an objective.
Corporate law generally permits directors run the corporation as they see fit unless they
engage in naked self-dealing, deceive shareholders, patently abuse corporate machinery to
entrench themselves, or exhibit gross negligence. Subject to only very loose corporate law
restrictions, how will directors run the firm? Directors will run the firm in ways that suit their
own financial and psychic interests (including their interest in retaining their board seats),
constrained by other (non-corporate) sources of law (employment law, environmental law,
etc.) as well by personal ethics, reputational concerns, and the like.

B. Agency Costs

An agency costs are the economic costs that arise when a “principal” (an organization,
person or group of persons) hires an “agent” to act on its behalf. Because the two parties have
different interests and the agent has more information, the principal cannot directly ensure that
its agent is always acting in its (the principal's) best interests.

Common examples of agency costs include the costs borne by shareholders (the
principal), when corporate management (the agent) spends money on wasteful pet projects,
instead of maximizing shareholder value. Though agency costs are present in any economic
agency relationship, the term is most used in business contexts.

There are three types of agency costs:

Q) Monitoring costs: the cost incurred by the principal seeking to prevent the agent
from acting contrary to the principal’s interests

(2) Bonding costs: the cost incurred by the agent to prevent itself from acting
contrary to the principal’s interests, which it incurs in the hope of being “hired” by the
principal



3 Residual costs: the costs that arise in the agency relationship because of
different interests between the principal and the agent that cannot cost-effectively be
eliminated by monitoring and bonding.

If agency costs would be too high, the agency relationship may not generate enough

benefits to make it worthwhile to create.

In the public corporation, there are three potential types of agency costs:
(1) Managerial Agency Costs

The classic case of corporate agency cost is the professional manager—specifically the

CEO—with only a small stake in ownership, having interests differing from those of firm's
owners. Instead of making the company more profitable for shareholders, the CEO may be
tempted to:

engage in empire building (i.e. increasing the size of the corporation when doing does
not serve rather than the value profits, "which usually increases the executives' prestige,
perks, compensation”, etc., but at the expense of the efficiency and thus value of the
firm);

not fire subordinates whose mediocrity or even incompetence may be outweighed by
their value as friends and colleagues;

not work hard or smart; or

obtain a maximum of compensation with a minimum of "strings"—in the form of
pressure to perform—attached.

(2) Controlling Shareholder Agency Costs

If the firm has a controlling shareholder, managerial agency costs will be lower (but not

zero) because the controlling shareholder will have the incentive and ability to monitor the
executive team. But the controlling shareholder might use its control over the firm to divert
value from minority investors by:

Selling itself cheap stock, selling the minority shareholders inflated-price stock, having
the firm buy back its own stock at a high price, or having the firm buy back its own
shares from minority shareholders at a low price;

Engage in other self-dealing transactions with the firm, that siphon value out of the firm
to the controlling shareholder

(3) Agency Costs of Debt



Creditors would prefer that the firm take few risks because they do not benefit from
higher profits, but bear a disproportionate amount of any downside loss. Stockholders on the
other hand have an interest in taking on more risk. If a risky project succeeds shareholders will
get all of the profits themselves (once creditors are paid), whereas if the project fails the
creditors bear most for the costs. Creditors are also concerned that shareholders may siphon
assets out of the firm at their expense.

Because creditors understand these risks, they often have costly and large ex-ante
contracts in place prohibiting firms from engaging in various types of activities. The drafting
and monitoring of these contracts give rise to bonding and monitoring costs. To the extent
creditors are still exposed to risk, they will simply raise the interest rate demanded, increasing
the cost of capital for the company.

C. Note on Dodge v. Ford Motor Co (attached separately).

One of the most famous corporate-law cases in corporate law is Dodge v. Ford Motor
Co., 170 N.W. 668 (Mich. 1919). It is one of the earliest (and few) cases in which the court is
asked to consider the purpose of the corporation.

Ford Motor Co. had been incorporated in 1903. Henry Ford owned 58% of Ford
Motor’s stock and controlled the board. The Dodge brothers owned 10% and five other
shareholders owned the balance. From 1908 on, Ford Motor had paid a regular annual
dividend of $1.2 million, and between December 1911 and October 1915, it paid special one-
time dividends totaling $41 million. In 1916, Henry Ford declared it to be the settled policy of
the company not to pay in the future any special dividends, but to put back into the business for
the future all of the earnings of the company, other than the regular dividend of $1.2 million.
“My ambition, declared Mr. Ford, “is to employ still more men; to spread the benefits of this
industrial system to the greatest possible number, to help them build up their lives and their
homes. To do this, we are putting the greatest shared of our profits back into the business.” At
the time of the announcement, Ford Motor had a surplus of $112 million, including $52.5
million in cash.

The Dodge brothers then brought a suit whose objects included compelling a dividend
equal to 75% of the accumulated cash surplus. The trial court ordered Ford Motor to declare a
dividend of 419.3 million — equal to half of its cash surplus as of July 31, 1916 minus special
dividends paid between the time the complaint was filed and July 31, 1917.1 The Michigan
Supreme Court (in the case you are about to read) affirmed this portion of the trial court’s
decree.

*k*k

! Henry Ford had earlier given an interview to the Detroit News, in which he said:

I do not believe that we should make such an awful profit on our cars. A reasonable profit is right, but not too much.
So it has been my policy to force the price of the car down as fast as production would permit, and give the benefits
to users and laborers. ...



Questions on Dodge v. Ford

(1) What type of agency problem does Henry Ford’s behavior represent?

(2) How does reducing this agency problem benefit entrepreneurs selling shares to raise
capital for their firms?

(3) Does the ruling eliminate this agency problem? How might a future Henry Ford get
around it?

(4) There is a possible alternative account of what transpired in the case of Dodge v
Ford. On this alternative account, Henry Ford intended to serve the interests of Ford
Motor Company and its shareholders by suspending special dividends and selling
cars at a low price. How? By depriving the Dodge Brothers, 10% owners of Ford,
of capital to build a competing car business (Dodge Brothers Company). There is in
fact some evidence that Henry Ford, in suspending special dividends, was driven at
least in part by competitive considerations (starving the Dodge Brothers) rather than
solely by a desire to benefit humanity and go down in history as a visionary
philanthropist. (The tax rates on special dividends at the time were also
exceptionally high, giving Ford another reason to suspend them.) But the court was
either unaware, or chose to be unaware, of the possible competitive or tax reasons
for Henry’s actions.

(5) Let’s suppose that Ford’s only motivation in suspending special dividends was to
starve the Dodge Brothers of capital, and he had frankly acknowledged that the
dividends were suspended for that purpose. And suppose that starving the Dodge
Brothers of capital would, over time, increase the value flowing from Ford to all of
Ford’s shareholders (including both Ford and the Dodge Brothers) by crippling a
potential competitor of Ford. Should a court permit Henry to starve the Dodge
Brothers? We’ll discuss in class.



Dodge v. Ford Motor Co.

Supreme Court of Michigan
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Docket No. 47
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DODGE v. FORD MOTOR CO.
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G. Long, of counsel), for plaintiffs.

Lucking, Helfman, Lucking & Hanlon ( [***55] Alfred
Lucking and Alexis C. Angell, of counsel), for
defendants.

Opinion

[*491]
facts).

[**679] OSTRANDER, J. (after stating the

*kkk

As we regard the testimony as failing to prove any
violation of anti-trust laws or that the alleged
policy [***67] of the company, if successfully carried
out, will involve a monopoly other than such as accrues
to a concern which makes what the public demands and
sells it at a price which the public regards as cheap or
reasonable, the case for plaintiffs must rest upon the
claim, and the proof in support of it, that the proposed
expansion of the business of the corporation, involving
the further use of profits as capital, ought to be enjoined
because inimical to the best interests of the company
and its shareholders, and upon the further claim that in
any event the withholding of the special dividend asked
for by plaintiffs is arbitrary action of the directors
requiring judicial interference.

The rule which will govern courts in deciding these
questions is not in dispute. It is, of course, differently
phrased by judges and by authors, and, as the phrasing
in a particular instance may seem to lean for or [**682]
against the exercise of the right of judicial interference
with the actions of corporate directors, the context, or
the facts before the court, must be considered. This

court, in Hunter v. Roberts, Throp & Co., [*500] 83
Mich. 63, 71, recognized the rule in the following [***68]
language:

"It is a well-recognized principle of law that the directors
of a corporation, and they alone, have the power to
declare a dividend of the earnings of the corporation,
and to determine its amount. 5 Am. & Eng. Enc. Law
[1st Ed.], p. 725. Courts of equity will not interfere in the
management of the directors unless it is clearly made to
appear that they are guilty of fraud or misappropriation
of the corporate funds, or refuse to declare a dividend
when the corporation has a surplus of net profits which it
can, without detriment to its business, divide among its
stockholders, and when a refusal to do so would amount
to such an abuse of discretion as would constitute a
fraud, or breach of that good faith which they are bound
to exercise towards the stockholders."

In 2 Cook on Corporations (7th Ed.), 8 545, it is
expressed as follows:

"The board of directors declare the dividends, and it is
for the directors, and not the stockholders, to determine
whether or not a dividend shall be declared.

"When, therefore, the directors have exercised this
discretion and refused to declare a dividend, there will
be no interference by the courts with their decision,
unless they [***69] are guilty of a wilful abuse of their
discretionary powers, or of bad faith or of a neglect of
duty. It requires a very strong case to induce a court of
equity to order the directors to declare a dividend,
inasmuch as equity has no jurisdiction, unless fraud or a
breach of trust is involved. There have been many
attempts to sustain such a suit, yet, although the court
do not disclaim jurisdiction, they have quite uniformly
refused to interfere. The discretion of the directors will
not be interfered with by the courts, unless there has
been bad faith, wilful neglect, or abuse of discretion.

"Accordingly, the directors may, in the fair exercise of
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their discretion, invest profits to extend and develop the
business, and a reasonable use of the profits to provide
additional facilities for the business cannot be objected
to or enjoined by the stockholders."

[*501] In 1 Morawetz on Corporations (2d Ed.), § 447,
it is stated:

"Profits earned by a corporation may be divided among
its shareholders; but it is not a violation of the charter if
they are allowed to accumulate and remain invested in
the company's business. The managing agents of a
corporation are impliedly invested [***70] with a
discretionary power with regard to the time and manner
of distributing its profits. They may apply profits in
payment of floating or funded debts, or in development
of the company's business; and so long as they do not
abuse their discretionary powers, or Vviolate the
company's charter, the courts cannot interfere.

"But it is clear that the agents of a corporation, and even
the majority, cannot arbitrarily withhold profits earned by
the company, or apply them to any use which is not
authorized by the company's charter. The nominal
capital of a company does not necessarily limit the
scope of its operations; a corporation may borrow
money for the purpose of enlarging its business, and in
many instances it may use profits for the same purpose.
But the amount of the capital contributed by the
shareholders is an important element in determining the
limit beyond which the company's business cannot be
extended by the investment of profits. If a corporation is
formed with a capital of $100,000 in order to carry on a
certain business, no one would hesitate to say that it
would be a departure from the intention of the founders
to withhold profits, in order to develop the
company's [***71] business, until the sum of $500,000
had been amassed, unless the company was formed
mainly for the purpose of accumulating the profits from
year to year. The question in each case depends upon
the use to which the capital is put, and the meaning of
the company's charter. If a majority of the shareholders
or the directors of a corporation wrongfully refuse to
declare a dividend and distribute profits earned by the
company, any shareholder feeling aggrieved may obtain
relief in a court of equity.

"It may often be reasonable to withhold part of the
earnings of a corporation in order to increase its surplus
[*502] fund, when it would not be reasonable to
withhold all the earnings for that purpose. The
shareholders forming an ordinary business corporation
expect to obtain the profits of their investment in the
form of regular dividends. To withhold the entire profits

merely to enlarge the capacity of the company's
business would defeat their just expectations. After the
business of a corporation has been brought to a
prosperous condition, and necessary provision has
been made for future prosperity, a reasonable share of
the profits should be applied in the payment of
regular [***72] dividends, though a part may be
reserved to increase the surplus and enlarge the
business itself."

One other statement may be given from Park v. Grant
Locomotive Works, 40 N.J. Eq. 114 (3 Atl. 162, 45 N.J.
Eq. 244, 19 Atl. 621):

“In cases where the power of the directors of a
corporation is without limitation, and free from restraint,
they are at liberty to exercise a very liberal discretion as
to what disposition shall be made of the gains of the
business of the corporation. Their power over them is
absolute as long as they act in the exercise of their
honest judgment. They may reserve of them whatever
their judgment approves as necessary or judicious for
repairs or improvements, and to meet contingencies,
both present and prospective. And their determination
in respect of these matters, if made in good faith and for
honest ends, though the result may show that it was
injudicious, is final, and not subject to judicial revision."

It is not necessary to multiply statements of the rule.

To develop the points now discussed, and to a
considerable extent they may be developed together as
a single point, it is necessary [**683] to refer with some
particularity to the [***73] facts.

When plaintiffs made their complaint and demand for
further dividends the Ford Motor Company had
concluded its most prosperous year of business. The
demand for its cars at the price of the preceding year
[*503] continued. It could make and could market in
the year beginning August 1, 1916, more than 500,000
cars. Sales of parts and repairs would necessarily
increase. The cost of materials was likely to advance,
and perhaps the price of labor, but it reasonably might
have expected a profit for the year of upwards of
$60,000,000. It had assets of more than $132,000,000,
a surplus of almost $112,000,000, and its cash on hand
and municipal bonds were nearly $54,000,000. lts total
liabilities, including capital stock, was a little over
$20,000,000. It had declared no special dividend during
the business year except the October, 1915, dividend. It
had been the practice, under similar circumstances, to
declare larger dividends. Considering only these facts, a
refusal to declare and pay further dividends appears to
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be not an exercise of discretion on the part of the
directors, but an arbitrary refusal to do what the
circumstances required to be done. These facts
and [***74] others call upon the directors to justify their
action, or failure or refusal to act. In justification, the
defendants have offered testimony tending to prove,
and which does prove, the following facts. It had been
the policy of the corporation for a considerable time to
annually reduce the selling price of cars, while keeping
up, or improving, their quality. As early as in June,
1915, a general plan for the expansion of the productive
capacity of the concern by a practical duplication of its
plant had been talked over by the executive officers and
directors and agreed upon, not all of the details having
been settled and no formal action of directors having
been taken. The erection of a smelter was considered,
and engineering and other data in connection therewith
secured. In consequence, it was determined not to
reduce the selling price of cars for the year beginning
August 1, 1915, but to maintain the price and to
accumulate a large surplus to pay for the proposed
expansion of plant [*504] and equipment, and perhaps
to build a plant for smelting ore. It is hoped, by Mr. Ford,
that eventually 1,000,000 cars wil be annually
produced. The contemplated changes  will
permit [***75] the increased output.

The plan, as affecting the profits of the business for the
year beginning August 1, 1916, and thereafter, calls for
a reduction in the selling price of the cars. It is true that
this price might be at any time increased, but the plan
called for the reduction in price of $80 a car. The
capacity of the plant, without the additions thereto voted
to be made (without a part of them at least), would
produce more than 600,000 cars annually. This
number, and more, could have been sold for $440
instead of $360, a difference in the return for capital,
labor and materials employed of at least $48,000,000.
In short, the plan does not call for and is not intended to
produce immediately a more profitable business but a
less profitable one; not only less profitable than formerly
but less profitable than it is admitted it might be made.
The apparent immediate effect will be to diminish the
value of shares and the returns to shareholders.

It is the contention of plaintiffs that the apparent effect of
the plan is intended to be the continued and continuing
effect of it and that it is deliberately proposed, not of
record and not by official corporate declaration, but

nevertheless [***76]  proposed, to continue the
corporation henceforth as a semi-eleemosynary
institution and not as a business institution. In support

of this contention they point to the attitude and to the

expressions of Mr. Henry Ford.

Mr. Henry Ford is the dominant force in the business of
the Ford Motor Company. No plan of operations could
be adopted unless he consented, and no board of
directors can be elected whom he does not favor. One
of the directors of the company has no stock. One share
was assigned to him to qualify him [*505] for the
position, but it is not claimed that he owns it. A
business, one of the largest in the world, and one of the
most profitable, has been built up. It employs many
men, at good pay.

"My ambition," said Mr. Ford, "is to employ still more
men, to spread the benefits of this industrial system to
the greatest possible number, to help them build up their
lives and their homes. To do this we are putting the
greatest share of our profits back in the business."

"With regard to dividends, the company paid sixty per
cent. on its capitalization of two million dollars, or
$1,200,000, leaving $58,000,000 to reinvest for the
growth of the company. This is Mr. [***77] Ford's
policy at present, and it is understood that the other
stockholders cheerfully accede to this plan.”

He had made up his mind in the summer of 1916 that no
dividends other than the regular dividends should be
paid, "for the present."”

"Q. For how long? Had you fixed in your mind any time
in the future, when you were going to pay --

"A. No.
"Q. That was indefinite in the future?
"A. That was indefinite, yes, sir."

The record, and especially the testimony of Mr. Ford,
convinces that he has to some extent the attitude
towards shareholders of one who has dispensed and
distributed to them large gains and that they should be
content to take what he chooses to give. His testimony
creates the impression, also, that he thinks the Ford
Motor Company has [**684] made too much money,
has had too large profits, and that although large profits
might be still earned, a sharing of them with the public,
by reducing the price of the output of the company,
ought to be undertaken. We have no doubt that certain
sentiments, philanthropic and altruistic, creditable to Mr.
Ford, had large influence in determining the policy to be
pursued by the Ford [*506] Motor [***78] Company --
the policy which has been herein referred to.
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It is said by his counsel that --

"Although a manufacturing corporation cannot engage in
humanitarian works as its principal business, the fact
that it is organized for profit does not prevent the
existence of implied powers to carry on with
humanitarian motives such charitable works as are
incidental to the main business of the corporation."

And again:

"As the expenditures complained of are being made in
an expansion of the business which the company is
organized to carry on, and for purposes within the
powers of the corporation as hereinbefore shown, the
question is as to whether such expenditures are
rendered illegal because influenced to some extent by
humanitarian motives and purposes on the part of the
members of the board of directors."

In discussing this proposition, counsel have referred to
decisions such as Hawes v. Oakland, 104 U.S. 450;
Taunton v. Royal Ins. Co., 2 Hem. & Miller, 135;
Henderson v. Bank of Australasia, L.R. 40 Ch. Div. 170;
Steinway v. Steinway & Sons, 40 N.Y. Supp. 718;
People, ex rel. Metropolitan Life Ins. Co., v. Hotchkiss,
136 App. Div. 150 (120 [***79] N.Y. Supp. 649). These
cases, after all, like all others in which the subject is
treated, turn finally upon the point, the question, whether
it appears that the directors were not acting for the best
interests of the corporation. We do not draw in
question, nor do counsel for the plaintiffs do so, the
validity of the general propositions stated by counsel nor
the soundness of the opinions delivered in the cases
cited. The case presented here is not like any of them.
The difference between an incidental humanitarian
expenditure of corporate funds for the benefit of the
employees, like the building of a hospital for their use
and the employment of [*507] agencies for the
betterment of their condition, and a general purpose and
plan to benefit mankind at the expense of others, is
obvious. There should be no confusion (of which there
is evidence) of the duties which Mr. Ford conceives that
he and the stockholders owe to the general public and
the duties which in law he and his codirectors owe to
protesting, minority  stockholders. A business
corporation is organized and carried on primarily for the
profit of the stockholders. The powers of the directors
are to be employed for [***80] that end. The discretion
of directors is to be exercised in the choice of means to
attain that end and does not extend to a change in the
end itself, to the reduction of profits or to the
nondistribution of profits among stockholders in order to
devote them to other purposes.

There is committed to the discretion of directors, a
discretion to be exercised in good faith, the infinite
details of business, including the wages which shall be
paid to employees, the number of hours they shall work,
the conditions under which labor shall be carried on,
and the prices for which products shall be offered to the
public. It is said by appellants that the motives of the
board members are not material and will not be inquired
into by the court so long as their acts are within their
lawful powers. As we have pointed out, and the
proposition does not require argument to sustain it, it is
not within the lawful powers of a board of directors to
shape and conduct the affairs of a corporation for the
merely incidental benefit of shareholders and for the
primary purpose of benefiting others, and no one will
contend that if the avowed purpose of the defendant
directors was to sacrifice the interests [***81] of
shareholders it would not be the duty of the courts to
interfere.

We are not, however, persuaded that we should
interfere with the proposed expansion of the business
[*508] of the Ford Motor Company. In view of the fact
that the selling price of products may be increased at
any time, the ultimate results of the larger business
cannot be certainly estimated. The judges are not
business experts. It is recognized that plans must often
be made for a long future, for expected competition, for
a continuing as well as an immediately profitable
venture. The experience of the Ford Motor Company is
evidence of capable management of its affairs. It may
be noticed, incidentally, that it took from the public the
money required for the execution of its plan and that the
very considerable salaries paid to Mr. Ford and to
certain executive officers and employees were not
diminished. We are not satisfied that the alleged
motives of the directors, in so far as they are reflected in
the conduct of the business, menace the interests of
shareholders. It is enough to say, perhaps, that the
court of equity is at all times open to complaining
shareholders having a just grievance.

Assuming [***82] the general plan and policy of
expansion and the details of it to have been sufficiently,
formally, approved at the October and November, 1917,
meetings of directors, and assuming further that the
plan and policy and the details agreed upon were for the
best ultimate interest of the company and therefore of its
shareholders, what does it amount to in justification of a
refusal to declare and pay a special dividend, or
dividends? The Ford Motor Company was able to
estimate with nicety its income and profit. It could sell
more cars than it could make. Having ascertained what
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it would cost to produce a car [**685] and to sell it, the
profit upon each car depended upon the selling price.
That being fixed, the yearly income and profit was
determinable, and, within slight variations, was certain.

There was appropriated -- voted -- for the smelter
$11,325,000. As to the remainder voted there is no
[*509] available way for determining how much had
been paid before the action of directors was taken and
how much was paid thereafter, but assuming that the
plans required an expenditure sooner or later of
$9,895,000 for duplication of the plant, and for land and
other expenditures [***83] $3,000,000, the total is
$24,220,000. The company was continuing business, at
a profit -- a cash business. If the total cost of proposed
expenditures had been immediately withdrawn in cash
from the cash surplus (money and bonds) on hand
August 1, 1916, there would have remained nearly
$30,000,000.

Defendants say, and it is true, that a considerable cash
balance must be at all times carried by such a concern.
But, as has been stated, there was a large daily, weekly,
monthly, receipt of cash. The output was practically
continuous and was continuously, and within a few
days, turned into cash. Moreover, the contemplated
expenditures were not to be immediately made. The
large sum appropriated for the smelter plant was
payable over a considerable period of time. So that,
without going further, it would appear that, accepting
and approving the plan of the directors, it was their duty
to distribute on or near the first of August, 1916, a very
large sum of money to stockholders.

In reaching this conclusion, we do not ignore, but
recognize, the validity of the proposition that plaintiffs
have from the beginning profited by, if they have not
lately, officially, participated in, the [***84] general
policy of expansion pursued by this corporation. We do
not lose sight of the fact that it had been, upon an
occasion, agreeable to the plaintiffs to increase the
capital stock to $100,000,000 by a stock dividend of
$98,000,000. These things go only to answer other
contentions now made by plaintiffs and do not and
cannot operate to estop them to demand proper
dividends upon the stock they own. It is obvious that an
annual [*510] dividend of sixty per cent. upon
$2,000,000, or $1,-$200,000, is the equivalent of a very
small dividend upon $100,000,000, or more.

The decree of the court below fixing and determining the
specific amount to be distributed to stockholders is
affirmed. In other respects, except as to the allowance
of costs, the said decree is reversed. Plaintiffs will

recover interest at five per cent. per annum upon their
proportional share of said dividend from the date of the
decree of the lower court. Appellants will tax the costs
of their appeal, and two-thirds of the amount thereof will
be paid by plaintiffs. No other costs are allowed.

STEERE, FELLOWS, BROOKE, and STONE, JJ.,
concurred with OSTRANDER, J.

Concur by: MOORE

Concur

MOORE, J. (concurring). [***85] | agree with what is
said by Justice OSTRANDER upon the subject of
capitalization. | agree with what he says as to the
smelting enterprise on the River Rouge. | do not agree
with all that is said by him in his discussion of the
qguestion of dividends. | do agree with him in his
conclusion that the accumulation of so large a surplus
establishes the fact that there has been an arbitrary
refusal to distribute funds that ought to have been
distributed to the stockholders as dividends. | therefore
agree with the conclusion reached by him upon that
phase of the case.

BIRD, C.J., and KUHN, J., concurred with MOORE
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B]D Business Roundtable

Statement on the Purpose of a Corporation

Americans deserve an economy that allows each person to succeed through hard work and creativity
and to lead a life of meaning and dignity. We believe the free-market system is the best means of
generating good jobs, a strong and sustainable economy, innovation, a healthy environment and
economic opportunity for all.

Businesses play a vital role in the economy by creating jobs, fostering innovation and providing
essential goods and services. Businesses make and sell consumer products; manufacture equipment
and vehicles; support the national defense; grow and produce food; provide health care; generate
and deliver energy; and offer financial, communications and other services that underpin economic
growth.

While each of our individual companies serves its own corporate purpose, we share a fundamental
commitment to all of our stakeholders. We commit to:

- Delivering value to our customers. We will further the tradition of American companies
leading the way in meeting or exceeding customer expectations.

- Investing in our employees. This starts with compensating them fairly and providing important
benefits. It also includes supporting them through training and education that help develop
new skills for a rapidly changing world. We foster diversity and inclusion, dignity and respect.

- Dealing fairly and ethically with our suppliers. We are dedicated to serving as good partners to
the other companies, large and small, that help us meet our missions.

- Supporting the communities in which we work. We respect the people in our communities
and protect the environment by embracing sustainable practices across our businesses.

- Generating long-term value for shareholders, who provide the capital that allows companies
to invest, grow and innovate. We are committed to transparency and effective engagement
with shareholders.

Each of our stakeholders is essential. We commit to deliver value to all of them, for the future success
of our companies, our communities and our country.

August 2019



Kevin J. Wheeler
President & Chief Executive

Officer
A. O. Smith Corporation

Miles D. White
Chairman and Chief

Executive Officer
Abbott

Julie Sweet

Chief Executive Officer
Designate

Accenture

{?——\

— -

Carlos Rodriguez
President and CEO
ADP

S el

Mike Burke
Chairman and CEO
AECOM

e v

Andrés Gluski
President and CEO
The AES Corporation

ol @ e V) Vel

Daniel P. Amos
Chairman and CEO
Aflac

e

Roger K. Newport
Chief Executive Officer
AK Steel Corporation

e

Brent Saunders
Chairman and CEO
Allergan plc

o
-
John O. Larsen

Chairman, President & CEO
Alliant Energy

i

Lee Styslinger, llI
Chairman & CEO
Altec, Inc.

W2

Jeffrey P. Bezos

Founder and Chief Executive
Officer

Amazon

Doug Parker
Chairman & CEO
American Airlines

Vol ¥ st

Nicholas K. Akins
Chairman, President and CEO
American Electric Power

Stephen J. Squeri
Chairman and CEO
American Express

&n»b.ﬁ‘

James D. Taiclet
Chairman, President and CEO
American Tower Corporation

e

James M. Cracchiolo
Chairman and Chief
Executive Officer

Ameriprise Financial

ﬂ«:uj /(Ojf‘m BOMOA-(«?c

Gail Koziara Boudreaux
President and CEO
Anthem, Inc.



iy G

Greg Case
CEO

i (ol

Tim Cook
CEO
Apple

£

Eric Foss
Chairman, President & CEO
Aramark

Whows s

Alan B. Colberg
President and CEO
Assurant

ot & i

Randall Stephenson
Chairman and Chief
Executive Officer
AT&T Inc.

U

John A. Hayes
Chairman, President and CEO
Ball Corporation

Brian Moynihan
Chairman and CEO
Bank of America

Ao

José (Joe) E. Almeida
Chairman, President and
Chief Executive Officer
Baxter International Inc.

(lplte

Philip Blake
President Bayer USA
Bayer USA

A TGV

Brendan P. Bechtel
Chairman & CEO
Bechtel Group, Inc.

Qw\&%wg

Corie Barry
Chief Executive Officer
Best Buy Co., Inc.

o4

Laurence D. Fink
Chairman and Chief
Executive Officer
BlackRock, Inc.

Ol w 511

Charles W. Scharf
Chairman & CEO
BNY Mellon

Dennis A. Muilenburg
Chairman, President & CEO
The Boeing Company

Frédéric B. Lissalde

President and Chief Executive
Officer

BorgWarner Inc.

Rich Lesser

CEO
Boston Consulting Group

Rk 4/ bt

Robert Dudley
Group CEO
BP plc

Giovanni Caforio
Chairman and Chief
Executive Officer
Bristol-Myers Squibb



Dupe - Knendi

Maurice R. Greenberg
Chairman and CEO
C.V. Starr & Co., Inc.

Kewsong Lee
Co-Chief Executive Officer
The Carlyle Group

A

D. James Umpleby llI
Chairman and Chief
Executive Officer
Caterpillar, Inc.

(A E WS

Robert E. Sulentic
President & CEO
CBRE Group, Inc.

=4

W. Anthony Will

President & Chief Executive
Officer

CF Industries

N L0t

Michael K. Wirth
Chairman and Chief
Executive Officer
Chevron Corporation

e ety

Evan G. Greenberg
Chairman & CEO
Chubb

17 22

David M. Cordani

President and Chief Executive
Officer

Cigna

Sk # RH

Chuck Robbins
Chairman and CEO
Cisco Systemes, Inc.

Mkt § (21t

Michael L. Corbat
Chief Executive Officer
Citigroup, Inc.

A

Hubertus M. Mihlhduser
Chief Executive Officer
CNH Industrial

James Quincey
Chairman and Chief
Executive Officer

The Coca-Cola Company

Brian Humphries
Chief Executive Officer
Cognizant

RS L N—

Brian L. Roberts
Chairman & CEO
Comcast Corporation

//2""%&%

Ryan M. Lance
Chairman & CEO
ConocoPhillips Company

/ﬂm/

Wendell P. Weeks
Chairman, Chief Executive
Officer & President
Corning Incorporated

o it

Tom Linebarger
Chairman and CEO
Cummins Inc.

B ol

Larry Merlo
President & CEO
CVS Health



L G

Hal Yoh
Chair and CEO
Day & Zimmermann

Z gt 2

Michael S. Dell
Chairman and CEO
Dell Technologies

Punit Renjen
Global CEO
Deloitte

i

Jim Fitterling
Chief Executive Officer

Dow
Lynn Good

Chairman, President & CEO
Duke Energy

JM Lawrie
Chairman, President, and CEO
DXC Technology

e

Mark J. Costa
Chairman and CEO
Eastman Chemical Company

Craig Arnold
Chairman and CEO
EATON

i |l

Pedro J. Pizarro
President & CEO
Edison International

NIEN\KeDs

Darren W. Woods
Chairman and CEO
Exxon Mobil Corporation

sy <

Carmine Di Sibio
Global Chairman & CEO
EY

Fortiiad . sl

Frederick W. Smith
Chairman & CEO
FedEx Corporation

ftau\ AP

Gary Norcross
Chairman, President & CEO
FIS

Revathi Advaithi
Chief Executive Officer
Flex

MA%%

Carlos M. Hernandez
Chief Executive Officer
Fluor Corporation

B Fett T —

James P. Hackett
President and CEO
Ford Motor Company

Lo

Lachlan K. Murdoch
Executive Chairman & CEO
Fox Corporation

AR i

Richard C. Adkerson

Vice Chairman, President and
Chief Executive Officer
Freeport-McMoRan Inc.



Phebe Novakovic
Chairman and CEO
General Dynamics
Corporation

7/1/(075 Dou—__

Mary Barra
Chairman & CEO
General Motors Company

/QJM-W/\_

David M. Solomon

Chairman and Chief

Executive Officer

The Goldman Sachs Group, Inc.

Bradley J. Preber
Interim CEO
Grant Thornton LLP

ﬂaxwm V %7&(%%‘-
Deanna M. Mulligan
President and CEO

Guardian Life Insurance
Company of America

el 2,

Gerald W. Evans
CEO
Hanesbrands Inc.

Tz 0.0

Dinesh C. Paliwal

President and Chief Executive
Officer

HARMAN International

o Sy

Steven R. Swartz
President and CEO
HEARST Corporation

e

Craig Menear
Chairman, CEO and President
The Home Depot

T Qs el

Darius Adamczyk
Chairman and CEO
Honeywell

AL b

Mike Petters

President and Chief Executive
Officer

Huntington Ingalls Industries

Ginni Rometty
Chairman, President, and
Chief Executive Officer
IBM Corporation

O httes SR

Charles Phillips
Chief Executive Officer
Infor

sk 8 2

Mark S. Sutton
Chairman and CEO
International Paper Co.

pL0) R

Michael I. Roth
Chairman and Chief
Executive Officer
Interpublic Group

(=¥ Oy

Linda H. Apsey
President & CEO
ITC Holdings Corp.

oo Lainn

Steve Demetriou
Chair and CEO
Jacobs

(/.

Samuel R. Allen
Chairman and CEO
John Deere



Alex Gorsky

Chairman of the Board and
Chief Executive Officer
Johnson & Johnson

oo £ Do

George R. Oliver
Chairman and CEO
Johnson Controls

nrs

Jamie Dimon
Chairman and CEO
JPMorgan Chase & Co.

mfﬂ?f%

Beth E. Mooney
Chairman & CEO
KeyCorp

B & G

Bruce E. Grewcock

CEO and Chairman of the
Board

Kiewit Corporation

O SRS

Lynne M. Doughtie
Chairman and CEO
KPMG LLP

Tltean W Trowm | ——=2—s—

William M. Brown
Chairman & Chief Executive
Officer

L3Harris Technologies, Inc.

Beth E. Ford
President and CEO
Land O'Lakes, Inc.

@?2\

Roger A. Krone
Chairman and Chief
Executive Officer
Leidos

Stuart Miller
Executive Chairman
Lennar Corporation

Fdy e

Marillyn A. Hewson
Chairman, President and CEO
Lockheed Martin Corporation

ad

Bhavesh V. (Bob) Patel
Chief Executive Officer
LyondellBasell Industries

Jeff Gennette

Chairman & Chief Executive
Officer

Macy’s, Inc.

Mark Trudeau
President and CEO
Mallinckrodt Pharmaceuticals

e 17 il

Lee M. Tillman
Chairman, President and CEO
Marathon Oil Corporation

Gary R. Heminger
Chairman and CEO
Marathon Petroleum Corporation

/
Arne M. Sorenson

President and Chief Executive Officer
Marriott International, Inc.



b 497

Roger W. Crandall
Chairman, President & Chief
Executive Officer
MassMutual

RY,

Ajay Banga
President & CEO
Mastercard

A 2 A

Lawrence E. Kurzius
Chairman, President and CEO

McCormick and Company, Inc.

(ZV——

Brian Tyler
Chief Executive Officer
McKesson Corporation

I Unftuar=

Omar Ishrak
Chairman & CEO
Medtronic plc

ﬁ.--u/%“*k

Michel Khalaf

President & Chief Executive
Officer

MetLife

Ar A

Sanjay Mehrotra
President & CEO
Micron Technology

Ken Moelis
Chairman & CEO
Moelis & Company

W,/%%,

James P. Gorman
Chairman & CEO
Morgan Stanley

A

Greg Brown
Chairman & CEO
Motorola Solutions

/%Lfﬁ?@

Adena T. Friedman
President and CEO
Nasdaq

THowar O Neloon

Thomas C. Nelson
Chairman, President & CEO
National Gypsum Company

Ted Mathas
Chairman, President and CEO
New York Life Insurance Co.

h_ ‘,|_ | ‘ \T B -!' =
ool S0 -
% e

David L. Stover
Chairman and CEO
Noble Energy, Inc.

25 s

Kathy Warden

Chairman, Chief Executive
Officer and President

Northrop Grumman Corporation

A —R2r

Steve Fisher
President & CEO
Novelis

_ \“_‘_“C.
<{ = ?

Mauricio Gutierrez
President & CEO
NRG Energy, Inc.

EVNCICCN

Safra Catz
CEO
Oracle




Brian Chambers

President and Chief Executive
Officer

Owens Corning

\ Q\,W&C\M

Ramon Laguarta
Chairman and CEO
PepsiCo

%jﬁ%

Dr. Albert Bourla
Chief Executive Officer
Pfizer Inc.

pe Puldes

Greg C. Garland
Chairman and CEO
Phillips 66

Mai B uttisbas—

Marc B. Lautenbach
President and Chief Executive
Officer

Pitney Bowes

@W/ ) Ao

Daniel J. Houston
Chairman, President and CEO
Principal

I A

David S. Taylor

Chairman of the Board,
President and Chief Executive
Officer

The Procter & Gamble Company

e, /j@%@w

Tricia Griffith
President & CEO
Progressive Corporation

b

Bob Moritz
Chairman
PwC

?/LM/\)

Steve Mollenkopf
Chief Executive Officer
Qualcomm Incorporated

Earl C. Austin, Jr.
President and Chief Executive

Officer
Quanta Services

Thomas A. Kennedy
Chairman & CEO
Raytheon Company

A

Blake D. Moret
Chairman and Chief
Executive Officer
Rockwell Automation

bﬂ"7 z({“icﬂ

Douglas L. Peterson
President and CEO
S&P Global

Keith Block
Co-CEO
Salesforce

Bill McDermott
Chief Executive Officer
SAP

gﬁr AT

Jim Goodnight
CEO
SAS Institute

Tamara L. Lundgren
President and Chief Executive
Officer

Schnitzer Steel Industries, Inc.



e,

Jeffrey W. Martin
Chairman & CEO
Sempra Energy

Lisa Davis
CEO
Siemens Corporation USA

Egon Durban
Silver Lake

Tosritf ] orrsocy

Thomas A. Fanning
Chairman, President and CEO
Southern Company

s A

James M. Loree

President & Chief Executive
Officer

Stanley Black & Decker

--.1_\-1 (.

f P
N .
?,__:",.“é’_,..__ "/_.- = -."F_ -——

James P. Keane
President and CEO
Steelcase Inc.

i< p

Kevin Lobo
Chairman & CEO
Stryker

/]

John F. Fish
Chairman & CEO
Suffolk

B

Brian Cornell
Chairman & CEO

Target

Russell K. Girling

President and Chief Executive
Officer

TC Energy

Lol ., 30

LeRoy T. Carlson, Jr.
CEO
Telephone & Data Systemes, Inc.

Richard K. Templeton
Chairman, President and

Chief Executive Officer

Texas Instruments Incorporated

lwp

Rob Speyer
President & CEO
Tishman Speyer

RO~

Alan D. Schnitzer

Chairman and Chief
Executive Officer

The Travelers Companies Inc.

/s

M. Troy Woods
Chairman, President & CEO
TSYS

//%W

Peter J. Davoren
President & CEO
Turner Construction Co.

T

Lance M. Fritz
Chairman, President & CEO
Union Pacific

Oscar Munoz
Chief Executive Officer
United Airlines



L forf—

Gregory J. Hayes
Chairman & CEO
United Technologies
Corporation

David Abney
Chairman and Chief

Executive Officer
UPS

Satbto

Stuart Parker
CEO
USAA

i 7/Z«z/7

Mortimer J. Buckley
Chairman & CEO
Vanguard

>4C '. A’@K‘M—’

Scott G. Stephenson
Chairman, President and
Chief Executive Officer
Verisk Analytics

poty

Alfred F. Kelly, Jr.
Chairman and Chief
Executive Officer
Visa Inc.

T

Robert F. Smith
Founder, Chairman and CEO
Vista Equity Partners

Curt Morgan
President & CEO
Vistra Energy

D
, A S

Stefano Pessina
Executive Vice Chairman
and CEO

Walgreens Boots Alliance

President and CEO
Walmart, Inc.

Pt

John J. Engel
Chairman, President and CEO
WESCO International, Inc.

John F. Barrett
Chairman, President & CEO

Western & Southern
Financial Group

Hikmet Ersek
Chief Executive Officer
Western Union

A 2

Marc Bitzer

Chairman and Chief
Executive Officer
Whirlpool Corporation

Abidali Z. Neemuchwala
CEO & Managing Director
Wipro Limited



Vit bt P A

Michael J. Kasbar

Chairman, President and CEO
World Fuel Services
Corporation

G Sfowmnouny A

Jim Kavanaugh
CEO
World Wide Technology

///O/@L

John Visentin

Vice Chairman and Chief
Executive Officer

Xerox Corporation

Patrick Decker
President and CEO
Xylem Inc.

it~

Anders Gustafsson
Chief Executive Officer
Zebra Technologies
Corporation

W%__,_

Michael Roman

Chairman of the Board and
Chief Executive Officer

3M



	Dodge v. Ford Motor Co._ 204 Mich. 459.pdf
	Dodge v. Ford Motor Co.




